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Parcel 3, Jane E. Krause

Street Acceptance – Stonehenge, Phase 4 for the following streets: 
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l Magus Court, 164.22 ’ 
l Rhyolite Court, 216.14 ’ 
l Rhyolite Drive, 464.63 ’ 

3 Year Street Maintenance Bond – Milestone Contractor ’s, L.P. in the amount 
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3 Year Street Maintenance Bond – Atlas Excavating, Inc. in the amount 
of $81,812.57 for Stonehenge Subdivision, Phase 4
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MOU WITH COMMUNITY LOAN CENTER OF WEST CENTRAL 
INDIANA

2020-03-17 EMPLOYER MOU V.8.14.17.DOCX
2020-03-25 ADDITIONAL TERMS AND CONDITIONS.PDF
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IC 22-2-6 2019.PDF

CORONER - DONNA AVOLT
Agreement  with ISDH for Data Sharing 
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l Tippecanoe County Building Commission 

l Weights & Measures 
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PUBLIC COMMENT

In accordance with the requirements of Title II of the Americans with Disabilities Act of 1990 
("ADA"), Tippecanoe County Government will not discriminate against qualified individuals with 
disabilities on the basis of disability in its services, programs, or activities. For more information 
visit www.tippecanoe.in.gov/ada
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Tippecanoe County Board of Commissioners

Meeting Minutes
Monday, March 16, 2020

10:00 am
Tippecanoe Room, Tippecanoe County Office Building

20 N 3rd Street, Lafayette, Indiana

Commissioners present President Tracy A. Brown, Vice President Thomas P. Murtaugh and 
Member David S. Byers.

Also present: Attorney Doug Masson, Auditor Robert Plantenga, and Recording Secretary John 
Thomas.

I. PLEDGE OF ALLEGIANCE – President Brown called the meeting to order and lead the 
Pledge of Allegiance

II. PROCLAMATION – TEMA Director William "Smokey" Anderson, City of Lafayette Clerk 
Cindy Murray, and PU Emergency Management Director Jefferson Howells.

The proclamation designating March 15-21, 2020 as Severe Weather and Flood 
Preparedness Week was read.

III. APPROVAL OF MINUTES from Monday, March 2, 2020.

 Commissioner Murtaugh moved to approve the minutes as presented, second by 
Commissioner Byers. Motion carried.

IV. PRESENTATION OF ACCOUNTS PAYABLE

 Commissioner Byers moved to approve the Accounts Payable from March 3, 2020 
through March 16, 2020 without exception, second by Commissioner Murtaugh. Motion 
carried.

V. PRESENTATION OF PAYROLL

 Commissioner Byers moved to approve the Payroll from March 6, 2020 without 
exception, second by Commissioner Murtaugh. Motion carried.

VI. AWARDING OF BIDS FOR FAIRGROUNDS PROJECT, Phase 5

 Commissioner Byers moved to award the bid for demolition to Denney Excavating for 
$258,400 and the bid for paving, with Alternative #1, to Milestone for $554,300, second 
by Commissioner Murtaugh. Motion carried.

VII. HIGHWAY – Stewart Kline presented and recommended:

A. Permit to Close or Block a Road for the Lions Club Car Show May 2, 2020, from 6am to
2pm in the Town of West Point (Washington, Columbia, Main, and Mulberry Streets will 
be closed).

 Commissioner Murtaugh moved to approve the permit as presented, second by 
Commissioner Byers. Motion carried.

B. 3 Year Utility Maintenance Bond to First Time Development Corporation for $5,000 to 
work in all County right-of-way.

 Commissioner Byers moved to approve the bond as presented, second by 
Commissioner Murtaugh. Motion carried.
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C. Continuation Certificate to Indiana American Water Company for $5,000 to work in all 
County right-of-way.

 Commissioner Byers moved to approve the certificate as recommended, second by 
Commissioner Murtaugh. Motion carried.

D. Bid Bonds to Rieth Riley Construction Co Inc for the County Road 200 North Curve 
Correction Project in the amount of $385,021, and the County Road 600 North 
Reconstruction Project in the amount of $473,267.

 Commissioner Murtaugh moved to approve the bonds as submitted, second by 
Commissioner Byers. Motion carried.

VIII. CARY HOME/YOUTH SERVICES – Rebecca Humphry presented and recommended:

Medical Consultation Agreement with IU Health for $100 per month which is less than last 
year’s fees and $1,000 per quarter.

 Commissioner Murtaugh moved to approve the agreement as presented, second by 
Commissioner Byers. Motion carried.

IX. INFORMATION TECHNOLOGY – Kent Kroft presented and recommended:

Agreement with Pictometry International Corp for the 2020 aerial photography flights and 
the 2019 flights that were canceled because of bad weather, in the amount of $47,620.

 Commissioner Murtaugh moved to approve the agreement as presented, second by 
Commissioner Byers. Motion carried.

X. SHERIFF – Robert Goldsmith presented and recommended:

Jail Administrative Office Planning Study with DLZ Indiana LLC to supplement the original 
jail study and assess the safety concerns for the administrative portions of the jail in the 
amount of $8,250.

 Commissioner Byers moved to approve the agreement as presented, second by 
Commissioner Murtaugh. Motion carried.

XI. GRANTS – Sharon Hutchison presented and recommended:

Permission to Apply for Grants:
A. For the Health Department from the Indiana State Department of Health for $60,000 to 

provide county wide services to improve immunization rates for youth and infants as 
well as reduce vaccine waste.

 Commissioner Byers moved to grant permission to apply as presented, second by 
Commissioner Murtaugh. Motion carried.

B. For the Health, Sheriff and Community Corrections Departments from the Tippecanoe 
County Drug Free Coalition for Gateway Counseling.

 Commissioner Murtaugh  moved to grant permission to apply as presented, second 
by Commissioner Murtaugh. Motion carried.

C. For TEMA and DoIT Departments from the State Homeland Security Program’s 
Cybersecurity Investment Fund to purchase new equipment to enhance the critical 
cybersecurity infrastructure in the amount of $45,000.

 Commissioner Byers moved to grant permission to apply as presented, second by 
Commissioner Murtaugh. Motion carried.

XII. RESOLUTION 2020-10-CM – Emergency Stay Home Pay

Attorney Masson summarized the resolution which: 1) authorizes the President to issue an
emergency declaration requiring some County employees to not come to work during the 
emergency and may provide pay for their regularly scheduled work hours, 2) provides for 
working from home on an “on-call” basis during regularly scheduled non-overtime work 
hours, 3) the pay may not exceed 10 business days, 4) if an employee is ordered by state
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 or local health officials to quarantine the employee may be compensated without using 
vacation or sick leave and may require a physician verification, 5) an employee may be 
reassigned, and 6) the policy will remain in effect until the County Health Department 
rescinds the emergency declaration.

 Commissioner Murtaugh moved to approve the resolutions as presented, second by 
Commissioner Byers. Motion carried.

XIII. ORDINANCE 2020-02-CM – Regulation of Traffic in a Residential Complex

 Commissioner Byers moved to consider ORDINANCE 2020-02-CM, on first reading, 
second by Commissioner Murtaugh.

Sheriff Goldsmith stated that the Ordinance allows the Commissioners to approve a 
request and the Sheriff to sign an agreement with an apartment complex to enforce traffic 
violations on private streets in the complex. Both Lafayette and West Lafayette have 
similar agreements.

President Brown asked for additional comment and then called for the vote:

 Auditor Plantenga recorded the vote:
Commissioner Brown       Yes
Commissioner Murtaugh  Yes
Commissioner Byers        Yes

Ordinance 2020-02-CM passes 3-0 on first reading.

XIV. RESOLUTION 2020-11-CM – Public Meetings of Governing Bodies during COVID-19 
Emergency

Attorney Masson summarized the resolution which provides guidance to other local 
governing bodies (APC, BZA, Council, etc.) meant to balance the Open Door laws with 
public health concerns, to: 1) eliminate non-urgent agenda items and cancel or postpone 
meeting without urgent agenda items, 2) take advantage of the County’s streaming 
capabilities, and 3) procedures for keeping attendance below 50 people. The resolution 
will remain in effect until the County Health Department rescinds the emergency 
declaration.

 Commissioner Byers moved to approve the resolution as presented, second by 
Commissioner Murtaugh. Motion carried.

XV. UNFINISHED/NEW BUSINESS

 A. Commissioner Murtaugh stated that the County’s health insurance consultant 
recommended the County cover 100% of the cost of COVID-19 testing for its 
employees.

 Commissioner Murtaugh moved to approve the recommendation as presented, second
by Commissioner Byers. Motion carried.

 B. President Brown stated that there will be a conference call for all Department Heads at 
1:00 this afternoon and that DoIT will be sending additional instructions shortly.

XVI. REPORTS ON FILE

-Tippecanoe County Building Commission
-Clerk of the Circuit Court
-Crystal Creek Boarding Kennel
-Low Cost Spay Neuter Clinic
-Tippecanoe County Public Library
-Tippecanoe County Treasurer

XVII. PUBLIC COMMENT – None
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Commissioner Byers moved to adjourn. President Brown adjourned the meeting.

BOARD OF COMMISSIONERS OF
THE COUNTY OF TIPPECANOE

_______________________________
Tracy A. Brown, President

_______________________________
Thomas P. Murtaugh, Vice-President

_______________________________
David S. Byers, Member

ATTEST:

____________________________________
Robert A Plantenga, Auditor          4/6/2020

              Minutes prepared by John Thomas, Recording Secretary
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EMPLOYER MEMORANDUM OF UNDERSTANDING
This Employer Memorandum of Understanding (“MOU”), dated and effective 
_______________________ is an alliance between the Community Loan Center of West Central 
Indiana (“Local Lender”), and _____________________________(Employer)(collectively, the 
“Parties”).

I. MISSION

Local Lender’s mission is, in whole or in part, to provide financial products and services to the
borrowers  in the area of consumer lending and financial literacy education. As part of this mission,
Local Lender is engaged in the Community Loan Center Affordable Small Dollar Loans Program
(the “Program”) to provide a lower-cost alternative to high cost payday loans, pawn shops, check
cashing, and signature loan outlets.

Together, the Parties enter into this MOU to offer the Program to Employer’s qualified employees.

II. PURPOSE AND SCOPE

The purpose of the MOU is to create a framework of cooperation between Local Lender and
Employer to collaborate on this mutually beneficial Program, including setting up, monitoring and
evaluation, and providing technical assistance in accessing required information related to the
Program. Through these activities the Parties will give qualified employees the opportunity to
participate in the Program with equal access.

III. RESPONSIBILITIES

Each party will appoint a person to serve as the official contact and coordinate the activities of each
organization in carrying out this MOU. The initial appointees of the organization are:
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LOCAL LENDER:

Contact:  Marie Morse

Address: 671 N. 36th St.

Phone:    765-423-1284

Email:    Marie@HomesteadCS.org

EMPLOYER:

Contact:  _________________________

Address: _________________________

Address: _________________________

Phone: ___________________________

Email: ___________________________

Employer’s Responsibilities:

Employer shall provide timely employment verification for employees who apply for a
loan.

Employer shall set up payroll deduction for each employee that has elected such option
in the loan application process for the repayment of the loans funded pursuant to the
Program (See Exhibit A: Copy of Consent to Payroll Deduction).

Employer shall promptly notify all eligible employees that the Program is available to
employees along with information on how to apply for a loan.

Employer shall promptly add the Program to the Employer’s customary descriptions of
employee benefits.

Employer is encouraged to support the Program by representing the mission and goals
of the Program at professional meetings and among other businesses in the area.

Upon request and within reason, Employer will share their experiences with the
Program to other potential employers, media, or other interested third parties.

 Other participating employers have found that the Program provides them a competitive
advantage in recruiting and retaining employees. These employers have realized the
value of notifying their new and existing employees about the availability of the
Program through a variety of different ways, such as:

 Employee Benefits website with a link to Program website to apply for a loan
 Employee benefits literature (provided by the local lender)
 Employee Intranet with a link to Program website to apply for a loan
 Employee emails with a link to Program website to apply for a loan
 Employee newsletters
 Program posters in employee breakroom (provided by the local lender)
 Program literature in the HR department employee information rack (provided

by lender)

 Program ‘Benefits Card’(provided by the local lender)

In the space below, please describe the steps you will take to get the word out to all of
your eligible employees about the Community Loan Center loan program:
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LIST  OF TASKS TO NOTIFY EMPLOYEES ABOUT THE CLC PROGRAM:

TASK______________WHO                     WHEN                     MATERIALS NEEDED

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

Local Lender’s Responsibilities:

Local Lender shall make an initial presentation to employees about the Program at
Employer’s place of work.

Local Lender shall provide assistance setting up, monitoring, and evaluating the
Program through the Program’s software products and support.

Local Lender shall provide technical assistance in accessing required information
related to the Program.

Both Parties Agree to the Following:

Initial meetings will be held between Parties to review implementation of this
agreement and to establish policy directives as appropriate.

Parties agree that the Employer will not be financially responsible for the repayment of
any loan made by Local Lender to Employer’s employees.

Parties agree that the Employer will not be a beneficiary, nor profit directly or
indirectly from the loan payments deducted from employee’s payroll and transferred to
Local Lender.

Parties agree not to share employee information with unaffiliated third parties.

Confidentiality: Parties agree not to use or release any reports, data, or other
information identifying applicants or persons, except with the prior written approval of
such applicant or person served and in accordance with the consumer rules and
regulations and where applicable, federal and state laws and regulations. Such
information shall be used only to assure proper administration, planning, coordination
and monitoring of performance under this Agreement.

 Parties agree that the MOU may be amended on the initiative of either the Local Lender
or the Employer by submitting a proposed amendment in writing to the other party and
agreement of that party to the amendment.
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IV. COST ALLOCATION/RESOURCE SHARING

Local Lender will be responsible for preparation of the loan documents and for administrative and
overhead expenses incurred by Local Lender. Local Lender shall be responsible for submitting all
necessary progress reports to its Board of Directors or other governing body and shall track all
expenditures, for provision of the necessary checks and balances.

V. TERMS OF UNDERSTANDING

This MOU may be reviewed at any time to ensure that it is fulfilling its purpose.

VI. MODIFICATION/TERMINATION

This MOU constitutes an agreement between the parties hereto. This MOU may be modified only
by mutual written consent of the parties, pursuant to the issuance of a written amendment, signed
and dated by the parties.

Either party to this MOU may terminate its participation in this MOU by providing at least 30
days’ prior written notice of intent to terminate. In such case, termination by one or more of the
parties to this MOU does not alter any surviving terms or obligations of the other party to this
MOU.

VII. DISCLAIMER

Employer shall not be deemed an agent of Local Lender, and there is no joint venture formed 
between Local Lender and Employer.
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VIII. AUTHORIZATION

On behalf of the organization I represent, I wish to sign this MOU and contribute to the further
development of the Program.

LOCAL LENDER:

____________________________________
Signature of Local Lender’s Representative

____________________________________
Date

Marie Morse_________________________
Printed Name

Executive Director____________________
Title

EMPLOYER:

____________________________________
Signature of Employer’s Representative

____________________________________
Date

____________________________________
Printed Name

____________________________________
Title

Version: 8.14.2017



TIPPECANOE COUNTY, INDIANA
ADDITIONAL TERMS AND CONDITIONS

The attached and forgoing Employer Memorandum of Understanding between The Board of
Commissioners of Tippecanoe County (County) and Community Loan Center of West
Central Indiana (Contractor)is amended to incorporate by reference the following terms and
conditions. Any provisions in the attached agreement which may be inconsistent with the
following provisions shall be ineffective to the extent of any such inconsistency. 

Non-Discrimination – Pursuant to IC 22-9-1-10, Contractor and its subcontractors, if any, shall
not discriminate against any employee or applicant for employment to be employed in the
performance of this Agreement, with respect to hire, tenure, terms, conditions or privileges of
employment or any matter directly or indirectly related to employment, because of race, color,
religion, sex, disability, national origin or ancestry.  Breach of the covenant may be regarded as a
material breach of this Agreement.

Default - If any legal action or other proceeding is brought for the enforcement of this
Agreement, or because of an alleged dispute, breach, default or misrepresentation in connection
with any of the provisions of this Agreement, the successful or prevailing party or parties shall be
entitled to recover reasonable attorney fees and other costs incurred in that action or proceeding,
in addition to any other relief to which it may be entitled.

Indemnification - Contractor shall indemnify and hold County, and its agents, officers and
employees from and against any and all losses, claims, demands, judgments, costs, and expenses
arising out the performance of this Agreement. County shall not provide such indemnification to
Contractor. This indemnification agreement includes, but is not limited to, any claim or purported
claim against County arising out of a loan or promissory note entered into between Contractor
and County’s employees.

Governing Law; Exclusive Jurisdiction; Exclusive Venue - This Agreement is entered into in
Indiana and  all matters arising under or related to this Agreement shall be governed by and
construed in accordance with the substantive law (and not the law of conflicts) of the State of
Indiana. Courts of competent authority located in Tippecanoe County, Indiana shall have sole and
exclusive jurisdiction of any action arising out of or in connection with the Agreement, and such
courts shall be the sole and exclusive venue for any such action.

Severability - Wherever possible, each provision of this Agreement shall be interpreted in such
manner as to be effective and valid under applicable law, but if any provision of this Agreement
shall be prohibited by or invalid under applicable law, such provision shall be ineffective only to
the extent of such prohibition or invalidity, without invalidating the remainder of such provision or
the remaining provisions of this Agreement.

Force Majeure  - In the event that any party is unable to perform any of its obligations under this
Agreement or to enjoy any of its benefits because of natural disaster, actions or decrees of
governmental bodies or communication line failure not the fault of the affected party (hereinafter



referred to as a “Force Majeure Event”), the party who has been so affected shall immediately
give notice to other parties and shall do everything possible to resume performance.  Upon receipt
of such notice, all obligations under this Agreement shall be immediately suspended.  If the period
of nonperformance exceeds thirty (30) days from the receipt of such notice of the Force Majeure
Event, the party whose ability to perform has not been so affected may be given written notice to
terminate this Agreement.

E-Verify Employment Eligibility Verification - In accordance with IC 22-5-1.7, if Contractor
has any employees or subcontractors, and the E-Verify program as defined in IC 22-5-1.7-3 is in
existence, Contractor   shall enroll in and verify the work eligibility status for all of Contractor’s
newly hired employees through the E-Verify program. Contractor   shall not knowingly employ or
contract with an unauthorized alien, nor shall Contractor retain an employee or contract with a
person that Contractor   subsequently learns is an unauthorized alien.

Contractor shall:
1. Sign and deliver to County a sworn affidavit that affirms that Contractor has

enrolled and is participating in the E-Verify program;
2. Provide documentation to County substantiating that Contractor has enrolled and

is participating in the E-Verify program; and
3. Sign and deliver to County an affidavit affirming that Contractor does not

knowingly employ an unauthorized alien.

Contractor shall require all subcontractors, who perform work under this contract, to certify to
Contractor in a manner consistent with federal law that the subcontractor, at the time of
certification, does not knowingly employ or contract with an unauthorized alien and that the
subcontractor has enrolled and is participating in the E-Verify program. Contractor agrees to
maintain this certification throughout the duration of the term of each subcontract.

County may terminate the contract immediately if Contractor fails to cure a breach of this
provision no later than thirty (30) days after being notified thereof by County or another state
agency or political subdivision. In accordance with IC 22-5-1.7, any challenge by Contractor to a
termination pursuant to this provision must be made in Tippecanoe County Superior or Circuit
Court not later than twenty (20) days after Contractor receives notice of such termination.

Contract Reporting Requirements - Contractor understands and acknowledges that the County
is a "public agency" within the meaning of Indiana's Access to Public Records Act and, as such,
the agreement or other contract between the parties may be subject to disclosure as a public
record under IC 5-14-3.

Certification of Eligibility under IC 22-2-6-2 - Contractor acknowledges that the
Memorandum of Understanding contemplates certain wage deductions made by County from the
wages of County’s Employees with remittance of said deductions to Contractor. Contractor
hereby certifies that such deductions constitute an assignment of wages for an eligible purpose
under IC 22-2-6-2(b), specifically IC 22-2-6-2(b)(10):  “Payment to any person or organization
regulated under the Uniform Consumer Credit Code (IC 24-4.5) for deposit or credit to the



employee’s account by electronic transfer or as otherwise designated by the employee.”

ACCEPTED: ACCEPTED: 

TIPPECANOE COUNTY
20 N. 3rd St. 
Lafayette, IN 47901

By:__________________

Title:_________________

Date:_________________

COMMUNITY LOAN CENTER OF WEST
CENTRAL INDIANA
671 N. 36th Street
Lafayette, Indiana 47905

By:__________________

Title:_________________

Date:_________________

G:\forms\COUNTY\Contracts\Community Loan Center of West Central Indiana\2020-03-25 Additional Terms and Conditions.wpd



EXHIBIT A
EMPLOYEE CONSENT TO PAYROLL DEDUCTION

(Assignment of Wages to Community Loan Center of West Central Indiana)

I, _______________________________, (“Employee”) hereby authorize Tippecanoe 
County (“Employer”) to deduct wage payments in accordance with my payroll period beginning
on _______________ (Commencement Date) or the soonest payroll date thereafter on which
Tippecanoe County is reasonably able, administratively, to comply with this authorization.  

Please deduct $____________ per payroll period and remit said deduction to Community
Loan Center of West Central Indiana (“Lender”) on my behalf as payment toward a certain
Promissory Note owed by me to Lender. 

This consent to payroll deduction is an assignment of wages within the meaning of IC 22-
2-6-2 and, pursuant to that provision, this assignment is revocable at any time by me upon written
notice by me to Tippecanoe County.

This consent to payroll deduction is a payment to Lender which is a person or
organization regulated under the Uniform Consumer Credit Code (IC 24-4.5) for deposit or credit
to Employee’s Account with Lender as permitted under IC 22-2-6-2(b)(10). 

I understand that Tippecanoe County makes no representation, guarantees, or warranties
with respect to Lender, that Tippecanoe County is not a partner or in a joint venture with Lender,
and that any agreement I make with Lender is done at my own risk. I further agree to hold
Tippecanoe County harmless from claims arising out of such agreement. 

AGREED TO: 

_________________________________________
Employee name: printed.

__________________________________________ ______________________
Employee signature Date

_________________________________________
Lender representative: printed.

__________________________________________ ______________________
Lender representative signature Date

Tippecanoe County acknowledges receipt of this Consent to Payroll Deduction and hereby
agrees to make such deductions and remit them to Lender.

__________________________________________ ______________________

By ________________________________________ Date
      on behalf of Tippecanoe County



IC 22-2-6 Chapter 6. Wage Deductions

22-2-6-1 Definitions
22-2-6-2 Assignment of wages; requisites
22-2-6-3 Validation of deductions
22-2-6-4 Overpayment by employer

IC 22-2-6-1 Definitions
Sec. 1. (a) Any direction given by an employee to an employer to make a deduction from

the wages to be earned by said employee, after said direction is given, shall constitute an
assignment of the wages of said employee.

(b) For the purpose of this chapter, the term "employer" shall also include the state and
any political subdivision of the state.
Formerly: Acts 1945, c.183, s.1; Acts 1965, c.301, s.1. As amended by P.L.144-1986,
SEC.10; P.L.143-1988, SEC.2.

IC 22-2-6-2 Assignment of wages; requisites
Sec. 2. (a) Any assignment of the wages of an employee is valid only if all of the

following conditions are satisfied:
(1) The assignment is:

(A) in writing;
(B) signed by the employee personally;
(C) by its terms revocable at any time by the employee upon written notice to the
employer; and
(D) agreed to in writing by the employer.

(2) An executed copy of the assignment is delivered to the employer within ten (10)
days after its execution.
(3) The assignment is made for a purpose described in subsection (b).

(b) A wage assignment under this section may be made for the purpose of paying any of
the following:

(1) Premium on a policy of insurance obtained for the employee by the employer.
(2) Pledge or contribution of the employee to a charitable or nonprofit organization.
(3) Purchase price of bonds or securities, issued or guaranteed by the United States.
(4) Purchase price of shares of stock, or fractional interests in shares of stock, of the
employing company, or of a company owning the majority of the issued and
outstanding stock of the employing company, whether purchased from such company,
in the open market or otherwise. However, if such shares are to be purchased on
installments pursuant to a written purchase agreement, the employee has the right under
the purchase agreement at any time before completing purchase of such shares to cancel
said agreement and to have repaid promptly the amount of all installment payments
which theretofore have been made.
(5) Dues to become owing by the employee to a labor organization of which the
employee is a member.
(6) Purchase price of merchandise, goods, or food offered by the employer and sold to
the employee, for the employee's benefit, use, or consumption, at the written request
of the employee.
(7) Amount of a loan made to the employee by the employer and evidenced by a written
instrument executed by the employee subject to the amount limits set forth in section
4(c) of this chapter.
(8) Contributions, assessments, or dues of the employee to a hospital service or a
surgical or medical expense plan or to an employees' association, trust, or plan existing
for the purpose of paying pensions or other benefits to said employee or to others
designated by the employee.
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(9) Payment to any credit union, nonprofit organizations, or associations of employees
of such employer organized under any law of this state or of the United States.
(10) Payment to any person or organization regulated under the Uniform Consumer
Credit Code (IC 24-4.5) for deposit or credit to the employee's account by electronic
transfer or as otherwise designated by the employee.
(11) Premiums on policies of insurance and annuities purchased by the employee on
the employee's life.
(12) The purchase price of shares or fractional interest in shares in one (1) or more
mutual funds.
(13) A judgment owed by the employee if the payment:

(A) is made in accordance with an agreement between the employee and the creditor;
and
(B) is not a garnishment under IC 34-25-3.

(14) The purchase, rental, or use of uniforms, shirts, pants, or other job-related clothing
at an amount not to exceed the direct cost paid by an employer to an external vendor
for those items.
(15) The purchase of equipment or tools necessary to fulfill the duties of employment
at an amount not to exceed the direct cost paid by an employer to an external vendor
for those items.
(16) Reimbursement for education or employee skills training. However, a wage
assignment may not be made if the education or employee skills training benefits were
provided, in whole or in part, through an economic development incentive from any
federal, state, or local program.
(17) An advance for:

(A) payroll; or
(B) vacation;

pay.
(18) The employee's drug education and addiction treatment services under
IC 12-23-23.

(c) The interest rate charged on amounts loaned or advanced to an employee and repaid
under subsection (b) may not exceed the bank prime loan interest rate as reported by the
Board of Governors of the Federal Reserve System or any successor rate, plus four percent
(4%).

(d) The total amount of wages subject to assignment under subsection (b)(14) and (b)(15)
may not exceed the lesser of:

(1) two thousand five hundred dollars ($2,500) per year; or
(2) five percent (5%) of the employee's weekly disposable earnings (as defined in
IC 24-4.5-5-105(1)(a)).

(e) Except as provided under 29 CFR Parts 1910, 1915, 1917, 1918, and 1926, an
employee shall not be charged or subject to a wage assignment under subsection (b)(14) or
(b)(15) for protective equipment including personal protective equipment identified under
29 CFR Parts 1910, 1915, 1917, 1918, and 1926.
Formerly: Acts 1945, c.183, s.2; Acts 1947, c.330, s.1; Acts 1963, c.148, s.1; Acts 1975,
P.L.251, SEC.1. As amended by P.L.143-1988, SEC.3; P.L.115-1994, SEC.1; P.L.83-2001,
SEC.1; P.L.193-2015, SEC.2; P.L.136-2018, SEC.110; P.L.195-2018, SEC.10;
P.L.147-2019, SEC.1.

IC 22-2-6-3 Validation of deductions
Sec. 3. (a) All deductions made before July 1, 1988, by an employer from the wages of

an employee, at the request of the employee, or without the objection of the employee,
provided the amount so deducted was either retained by the employer and credited upon an
indebtedness owing to the employer by the employee, or paid by the employer in accordance
with the request of the employee, or without the employee's objection, are hereby legalized,
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and no action shall be brought or maintained against the employer to recover from the
employer the amount so retained or paid.

(b) All deductions made before the effective date of this subsection, as added by SEA
99-2019, by an employer from the wages of an employee for the rental of uniforms, shirts,
pants, or other job-related clothing, pursuant to an agreement that meets the requirements of
section 2(a)(1) and 2(a)(2) of this chapter, provided the amount so deducted was either:

(1) retained by the employer and credited upon an indebtedness owing to the employer
by the employee; or
(2) paid by the employer;

are hereby legalized, and no action shall be brought or maintained against the employer to
recover from the employer the amount so retained or paid.
Formerly: Acts 1945, c.183, s.4. As amended by P.L.143-1988, SEC.4; P.L.147-2019,
SEC.2.

IC 22-2-6-4 Overpayment by employer
Sec. 4. (a) If an employer has overpaid an employee, the employer may deduct from the

wages of the employee the amount of the overpayment. A deduction by an employer for
reimbursement of an overpayment of wages previously made to an employee is not a fine
under IC 22-2-8-1 or an assignment of wages under section 2 of this chapter. An employer
must give an employee two (2) weeks notice before the employer may deduct, under this
section, any overpayment of wages from the employee's wages.

(b) An employer may not deduct from an employee's wages an amount in dispute under
IC 22-2-9-3.

(c) The amount of a wage deduction made by an employer under subsection (a) is limited
to the following:

(1) Except as provided in subdivision (2), the maximum part of the aggregate
disposable earnings of an employee for any work week that is subjected to an employer
deduction for overpayment may not exceed the lesser of:

(A) twenty-five percent (25%) of the employee's disposable earnings for that week;
or
(B) the amount by which the employee's disposable earnings for that week exceed
thirty (30) times the federal minimum hourly wage prescribed by 29 U.S.C. 206(a)(1)
in effect at the time the earnings are payable.

In the case of earnings for a pay period other than a week, the earnings must be
computed upon a multiple of the federal minimum hourly wage equivalent to thirty (30)
times the federal minimum hourly wage as prescribed in this section.
(2) If a single gross wage overpayment is equal to ten (10) times the employee's gross
wages earned due to an inadvertent misplacement of a decimal point, the entire
overpayment may be deducted immediately.

As added by P.L.215-1995, SEC.1.
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